
 
 
 
 
 
 
 

 
 
 

Summary of Changes 
2025-2026  

North River Collaborative  
Personnel Policy and Procedure Manual 

________________________________________________________________________ 
 
 
Page 7 - Timesheet Statement for Work Above Base Contract 
 
Page 8 - Annualized Pay Information  
 
Page 22 - Discipline List Updates to Include Marijuana 
 
Page 26 - Professional Dress Policy Updates 
 
Page 33 - Social Gatherings Information  
 
Page 62 - Correction of Workday Hours to Add Up to a Total of a Seven Hour Workday 
 
Page 64 - Sick and Personal Leave Proration Charts Based Upon FTE 
 
Page 66 - Vacation Leave Prior to or After a Holiday to Match Personal Leave Procedure 
 
Page 67 - Sick Leave Purpose Updates to Include Mental Health 
 
Page 79 - Course Reimbursement Process Updates, RBT/ASL/Braille Training Updates 
 
Page 81 - Materials/Supplies Reimbursement Information 
 
 

 

 
The North River Collaborative does not discriminate on the basis of race, color, religion, national origin, sex, gender identity, sexual orientation, limited English 
speaking ability, genetic information, ancestry, age, disability, homelessness, military status, marital status, or any other protected class under the law in 
admission to, treatment in or employment in its programs or activities. *The NRC Civil Rights Coordinator should be contacted at 781-878-6056 x107 with any 
concerns related to discrimination or harassment. 

          198 Spring Street, Rockland, MA 02370 Telephone (781) 878-6056 • FAX (781) 982-9787 
         website - www.northrivercollaborative.org 


